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CITY SCHOOL DISTRICT
WATERTOWN, NEW YORK
CUSTODIAL AND MAINTENANCE ASSOCIATION
AGREEMENT
JULY 1. 1999 - ruNE 30. 2002
The Board of Education of the City School District of the City of Watertown, New York having recognized
the Custodial, and Maintenance Association unit of the Jefferson County Local of the Civil Service
Association, Inc., as the exclusive representative of all employees of the school district engaged in the
performance of custodial, twelve month other than Central Office, and maintenance duties excepting ~e
person having supervisory responsibility for building and grounds, hereby enters into' the following
agreement.
In accordance with Section 208 of the Civil Service Law of the State of New York, Board recognition entitles
the Association to all rights, benefits and protections accorded by law.
In response to this recognition, and in accordance with Section 210 of the Civil Service Law, the Custodial
and Maintenance Association unit of the Civil Service Employees Association reaffirms that the Association
does not assert the right to strike against any government, to assist or participate in such strike. This
affirmation is to continue in effect throughout the period of recognition.
ARTICLE I
DURATION OF AGREEMENT
This Agreement and all its terms and provisions is effective and shall remain in full force for a period of
three school years commencing July 1, 1999 and terminating June 30, 2002, and shall control and govern all
matters herein set forth throughout said period.
ARTICLE n
PAYROLL DEDUCTION
The Union and its designated agents shall have the sole and exclusive right to access to members of the
bargaining unit during working hours to administer this Agreement and to explain Civil Service Employees
Associations sponsored benefits and programs.
The employer agrees that no other representative or organization offering benefits or programs similar to
those offered or sponsored by the Civil Service Employees Association, Inc., shall be provided access to
bargaining unit employees. The employer further agrees that it will not permit any other organization or
union to hold meetings for the purpose of discussing terms and conditions of employment, or be provided
meeting space, on property or premises owned or occupied by the City School District.
The Civil Service Employees Association, Inc., having been recognized or certified as the exclusive
representative of employees within the bargaining unit represented by this agreement, shall have deductions
made from the wage or salary of employees of said bargaining unit who are not members of the Civil Service
Employees Association, Inc., the amount equivalent to the dues levied by the Civil Service Employees
Association, Inc.
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On the effective date of this Agreement, the employer shall supply to the Watertown City School District
Custodial Unit of CSEA, a list of all employees in the bargaining unit showing the employee's full name,
salary and step, job title, work location, membership status, insurance deduction and first date of
emploYment. Such information shall hereafter be provided to the Watertown City School District Custodial
Unit of CSEA, on a yearly basis.
The employer shall supply the Watertown City School District Custodial Unit ofCSEA, twice each year, the
name, job title, salary, step, and work location and date of hire of all new employees. In addition, the
employer shan supply a listing of employees showing the job title, salary, step, and work location, who
terminate their emploYment.
The Civil Service Employees Association, Inc. shall have exclusive rights to payroll deduction of dues and
union-sponsored insurance and benefit program premiums for employees covered by this agreement. Such
dues and premiums shall be remitted to the Civil Service Employees Association, Inc., Capitol Station, Box
7125, Albany, NY 12224 on a payroll period basis. No other organization shall be accorded any payroll
deduction privilege without the express consent and written authorization of the Civil Service Employees
Association, Inc.
A.
ARTICLE ill
SALARY SCHEDULE
1. Salary increases are based on the 1998-99 staff and salaries.
a. The total increase in 1999-2000 salaries shall be 3.5% including step movement.
Appendix A and B reflect the agreed upon salary scales.
b. -The total increase in 2000-2001 salaries shall be 3.25% including one step
movement. Appendix C and D reflect the agreed upon salary scales.
c. The total increase in 2001-2002 salaries shall be 3.25%, including one step
movement. Appendix E and F reflect the agreed upon salary scales.
2. In the Appendices the vertical columns, other than the column headed "Step" shall represent
the job classifications of the employee as shown by official emploYment record. The
column headed "Step" shall represent the minimum number of years of full-time
emploYment credited to that employee on the official employment record representing the
corresponding salary as indicated by the exhibits.
3. An employee is hired pursuant to a fiscal year calendar which commences July Ist of any
year and ends on June 30th of the subsequent year. If an employee is hired on or before
December 31st of the fiscal year, said employee may move to the next salary step at the
commencement of the subsequent fiscal year. Advancement on the salary schedule for all
employees shall be automatic as indicated in the exhibits.
4. Initial placement on the salary schedule at the time of employment may be on any step of
the appropriate job classification. This placement on the salary schedule may be adjusted
during the first 90 days of emploYment based on the recommendation of the person having
supervisory responsibility for Buildings and Grounds and the approval of the Superintendent
of Schools.
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5. Part-time salaries will be prorated based on the salary of the full-time position in the same
classification.
B. Any employee required to punch a boiler will be compensated an additional $10.00 for each boiler
punched.
C. When an individual who has been employed in a regular part-time position is appointed to a full-time
position, the years of part-time service shall be considered equivalent to the same number of years
of full-time service for salary determination.
D. Any employee who is required to work a total of six (6) or more days in anyone fiscal year in a
classification in a higher salary grade than hiSlher regular assigned position shall receive the starting
salary rate for the higher classification for all hours worked beginning with the seventh day in that
assignment. If the starting salary is not a higher rate than the employee's regular rate, s/he will be
paid at the first step which is higher than his/her regular rate of pay. To qualify for the higher rate,
the six (6) days must be in the same higher classification.
ARTICLE IV
OVERTIME
Overtime pay will be paiq employees at time-and-one-half the regular hourly rate for hours worked in excess
of forty (40) hours in any.given work week. All apProved, paid leave days will be counted as time worked.
Any Sunday or holiday overtime caused by emergencies, vandalism, weather conditions, building rental, etc.
will be compensated at double-time for the actual time worked. A minimum of two hours will be guaranteed.
Building checks will also be compensated at double-time with a guarantee of one hour.
During the school year overtime assignments shall be distributed to qualified employees on an equitable basis
for each building. For purposes of accounting, each building shall maintain a rotation schedule for overtime
assignments. Employees not accepting an overtime assignment when offered, will be credited as having
received the assignment for purposes of distributing overtime as equitably as possible. Should no qualified
person in a building accept the assignment, it shall be assigned to the employee who was offered such
assignment first. Refusal to accept such assignment after the list has been canvassed, will be grounds for
disciplinary action.
ARTICLE V
VACATIONS
Each full-time employee covered by this Agreement whose emploYment is for twelve months of the year shall
be entitled to an annual vacation with pay in accordance with the provisions outlined below:
After the completion of continuous emploYment on or before June 30th of a given year, as follows:
Less than One Year -Two weeks prorated
One Year to Seven Years -Two weeks vacation
Eight to Fourteen Years -Three weeks vacation
Fifteen to Twenty-two Plus Years - Four weeks vacation
Twenty-three Years - Five weeks vacation (continued)
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Employees hired on or after July 1, 1989, will receive vacation as follows, to:be used after July 1 of
the fiscal year in which the vacation was earned:
Less than one year -Two weeks prorated
One to nine years -Two weeks vacation
Ten to seventeen years -Three weeks vacation
Eighteen years and up -Four weeks vacation
It is in both parties interest that vacations be distributed throughout the year in a manner that prevents undue
hardship upon those remaining employees not on vacation. Toward this goal the following guidelines shall
prevail:
a. Employees entitled to four (4) or more weeks shall take no more than (2) during summer recess.
b. All vacations for those employees who earn three weeks or less for the year must be scheduled when
school is not in session unless the Superintendent of Schools approves and authorizes vacation time
when school is in session. Employees who have earned four or five weeks of vacation time may take
vacation time when school is in session as long as their work is adequately covered and the
Supervisor of Buildings and Grounds and the Superintendent both authorize the scheduling in
advance.
c. On a rare occasiop, and in the specific case of employees entitled to five weeks vacation, the District
reserves the righ~ to require an employee to work during his fifth (5th) week of vacation. If this
option is exercised, the employee shall be paid double time for all work completed during a period
that would have otherwise been an earned vacation period.
Toward the foregoing goal~, the scheduling of vacations shall be discussed by the employee with the
individual having supervisory responsibility for building and grounds, or in hislher absence, the
Superintendent or his designee. Said vacation shall be mutually agreed upon at least thirty days prior to
commencement.
In determining years of service, an employee is hired pursuant to a fiscal year calendar which commences
on July 1st of any year of an individual's employment, the standard vacation period shall be prorated if they
actually worked less than a full twelve months. For 'long range' vacation computation, a full year's
employment credit shall be issued if the employee is actually employed on or before December 31st of any
fiscal year.
ARTICLE VI
LEA YES OF ABSENCE
FAMILY ILLNESS:
All employees covered by this agreement are entitled to five (5) days per year for illness in the immediate
family subject to the following:
1. For the first year of regular full-time employment, the number of days allowed will be prorated on
the basis of one day for each two and one-half months of anticipated actual employment in that year.
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2. Immediate family is defined as: mother, father, daughter, son, sister, brother, spouse, or relative
living in the same household.
3. When an employee is absent for three (3) or more consecutive work days for family illness, the
District ~ request a doctor's statement certifying as to the person who is ill and the nature of the
illness.
4. Days allowed for family illness do not accumulate from year to year.
BEREAVEMENT LEAVE:
All employees covered by this agreement are entitled to Bereavement Leave, for death in the immediate
family, subject to the following:
1. Effective July 1,2000, immediate family is defined as the employee's mother, father, daughter, son,
sister, brother, grandmother, grandfather, aunt, uncle, grandchild, spouse, mother-in-law,
father-in-law, sister-in-law, brother-in-law, or relative living in the same household.
2. In cases of relative other than the above, the employee shall submit for approval to hislher immediate
supervisor and the Superintendent, written justification as to the closeness of relationship.
3. Each employee~Willbe entitled to ~ (3) days absence for each death in the family unless
out-of-state travel is required, then ~ (5) days absence will be allowed.
NECESSARY BUSINESS DAYS:
All employees covered by this Agreement are entitled to two (2) necessary business days per year subject
to the following.
1. Normally a reason or excuse for a necessary business absence is not required, but reasonable notice
must be given by the employee to his/her immediate supervisor or the Superintendent. Whenever
possible, at least forty-eight (48) hours advance notice for use of a personal business day will be
gIven.
2. In the absence of special circumstances to be reported by the employee to his/her immediate
supervisor and to the Superintendent, a necessary personal business day shall not be taken on a day
prior to or following a school vacation or holiday.
3. Personal business days will not be taken for vacation or recreation.
4. Unused personal business days accrue as sick days and are added to any balance accrued at the end
of each school year.
SICK LEAVE:
A. All employees covered by this agreement are entitled to twelve (12) sick leave days per year
cumulative to a total of 204 days subject to the following:
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1. For the first year of regular full-time employment, the number.of days allotted to an
employee will be prorated on the basis of one day for each month of anticipated actual
employment in that year.
2. A doctor's certificate or other proof acceptable to the School Medical inspector ImW be
furnishedfor any absence for sicknessextendingmore than five (5) consecutive work days.
The District may request such proof after an absence for three (3) consecutive work days.
B. Incentive
If an employee uses a total of two or fewer sick leave and family illness days in any year, slbe shall
receive a bonus at hislher regular rate of pay, as follows:
.
Use zero days -bonus of three days' pay
Use one day -bonus of two days' pay
Use two days -bonus of one day's pay
The above provision shall expire on June 30, 1999, unless specifically and explicitly renewed by the
parties.
C. Sick Leave Bank
Both parties agree that the District will establish a sick leave bank for all non-instructional
employees of the Watertown School District.
ARTICLEvn
EXTENDED ABSENCE
Any employee who is unable to return to work after exhausting sick leave may apply for leave of absence
without pay for a period not exceeding one year. If said leave is granted, and the employee at the expiration
of such leave is unable or for any reason fails to return to work, said employment shall be automatically
terminated and the Board of Education may make a new appointment to fill this position.
ARTICLEvm
HEALTH INSURANCE
The District will pay Health Insurance premium costs for each employee covered by this agreement as
follows:
1. The District will pay 90% of the employee's health insurance premium, and the employee shall pay
10%. The employee's share will be deducted from the employee's paycheck each pay period during
the fiscal year. The District will implement health insurance deductions each pay period during the
fiscal year July I-June 30, commencing as soon as practicable upon ratification of both parties.
2. Effective July 1, 1979 - Half the cost for both employee and dependents for any current employee
who works at least 20 hours and less than 30 hours per week.
Page No.6
,.
3. Effective July 1, 1979 - Any employee hired must qualify under No. (1) above in order to be eligible
for Health Insurance.
Should the carrier for this plan be changed, the District will provide essentially the same or
equivalent coverage.
4. Commencing July 1, 1994, the District will implement a 125 plan for employee health insurance'
contributions.
ARTICLE IX
RETIREMENT PLAN
The District will make available to each employee covered by this Agreement, participation in the 25-year
Retirement Plan at one-half pay as provided in Section 75G "Career Retirement Plan" of the New York State
Retirement and Social Security Law.
ARTICLE X
RETIREMENT INCREMENT
.'
Any employee, working more than 4 hours per day who retire after the completion of ten (10) years of
service in the Watertown School District, shall be compensated for each day of accumulated sick leave up
to a maximum of 170 days ($2950) as follows:
$ 6/day for the first 100 days
$ 25/day for day 101 through day 150
$ 55/day for day 151 through day 170
Any employee working 4 or less hours per day shall have the above amounts prorated to one-half the amount
indicated. '
ARTICLE XI
DENTAL INSURANCE
For any eligible participating employee in the Dental Plan, the District will contribute $50 towards the
individual plan or $100 towards the family plan. For an employee to be eligible for the dental plan the
employee must work at least 30 hrs/wk.
The District will set up a committee including CSEA and other non-instructional employees to research and
consider alternative dental plans. The committee will be created as soon after July 1,2000 as practical and
will end on or before June 30, 2001.
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ARTICLE XU
LAYOFF AND RECALL
The District will follow the same procedures for Layoff and Recall of Cleaners as it does for the classified
personnel,as outlinedin the MANUALON LAYOFFPROCEDURES-New York State Department of Civil
Service -April 1975. This provision will not apply to part-time cleaners appointed after July 1, 1982.
ARTICLExm
SNOW DAYS
Employees covered by this Agreement will report on snow days.
ARTICLE XIV
ADDITIONAL HOLIDA YS
Paid holidays are:
New Years Day
Martin Luther King Day
Washington or Ljncoln's Birthday
Good Friday ~.
Memorial Day
July Fourth
Labor Day
Columbus Day
Veteran's Day
Thanksgiving Day
Friday after Thanksgiving
Christmas Day
ARTICLE XV
EMPLOYMENT OPENINGS
When a Custodial or Maintenance opening occurs and prospective employees are to be interviewed, the
Director of Personnel will notify the President of the Watertown Custodial and Maintenance Unit of the
CSEA of the opening. Members of the Association, with others, shall be afforded the opportunity to apply
and upon applying shall be given the same interview consideration as other applicants. Seniority in
continuous employment in the District will be respected consistent with the following qualifications: a)
physical ability; and b) aptitude for the position to be filled. When qualifications are totally equal, seniority
will prevail. Final decision in passing upon qualifications of applicants and making appointments shall rest
with the Board of Education.
ARTICLE XVI
EMPLOYEE POLICY COMMITIEE
The Custodial and Maintenance Association shall appoint a committee of its own choosing which shall have
the right to meet periodically with the Superintendent or his designee to discuss any problem or matters of
employment not governed by an established policy other than individual grievance under the regular
Grievance Procedure.
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The Board of Education will give full consideration to any suggestions by the employee committee for the
preparation of a written guidebook containing employment policies, job outlines, "anda code of ethics all
pertinent to custodial and maintenance employees.
ARTICLExvn
UNIFORMS
The district will provide three sets of uniforms for each employee. Employees will be expected to wear such
uniforms on duty, and will be responsible for their cleaning and maintenance.
ARTICLExvm
GRffiVANCEPROCEDURE
This article is to provide an orderly system for the prompt hearing and resolution of grievances.
SECTION n: DEFINITIONS
1. A GRIEV ANCE is a claim by an employee covered by the agreement that there has been a violation,
misinterpretation or misapplication of this agreement.
2. AGGRIEVED PARTY shall mean any person(s) in the negotiating unit filing a grievance.
3. HEARING OFFICER shall mean any individual or board charged with the duty of rendering
decisions at any stage of grievancesunder this procedure.
4. DAYS shall mean days normally worked by the employee.
SECTION ill: PROCEDURES
1. Except at Stage 1 A, all grievances shall be in writing and include:
a. the name of the aggrieved party.
b. the nature of the grievance including a specific statement of:
the provisions of the agreement alleged to be violated;(I)
(II) the date, time and place the event giving rise to the grievance took place;
(ill) the identity of any person(s) causing the event being grieved;
the names of any witnesses to the event mown to the grievant;(IV)
(V) copies of any materials, relevant documents, and records in possession of the
grievant concerning the alleged grievance.
c. nature of redress sought. Except at Stage 1 A, all decisions shall be in writing.
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2. At Stages l, 2 and 3 the grievant is entitled to representation ofhislher o~ choosing. Except as
otherwise provided in Stage l, the aggrievedparty shall have the right at all stages of a grievance
to confrontand cross examine all witnesses called against himlher, to testify and call witnesses on
hislher own behalf, and to be furnished with a copy of any minutes of the proceedings which may
be taken at each and every stage of this grievance procedure upon payment of a reasonable charge.
3. In the preparation and processing of grievances, every effort will be made to avoid interference with
the normal workday.
4. The Board and the Association agree to make available all documents and records concerning the
alleged grievance.
No interference, coercion, or repri~al of any kind will be taken by the Board, the administration, or
the Association or its members against the aggrieved party, any representative, any other participant
in the grievance procedure or any other person because of participation in the grievance procedure.
5.
6. All records dealing with the processing of a grievance shall be filed separately ttom the personnel
files of the participants.
7. In the event that any grievance is adjusted at Stage 1 A, such adjustment will be binding provided
such determination is within the scope of the Stage 1 A hearing officer's authority. Said adjustment
shall not create ~ precedent or ruling binding upon either of the parties to this agreement in future
proceedings. ~.
8. The Superintendent of Schools shall be responsible for accumulating and maintaining an official
grievance record which shall consist of the written grievances, all exhibits, transcripts,
communications, mjnutes of testimony, written arguments and briefs, and all written decisions at all
stages. The official grievance record shall be available for inspection by all parties. Any party may
have a photocopy of the record by paying for the copies.
SECTION IV: TIME LIMITS
Since it is important that grievances be processed as rapidly as possible, every reasonable effort will be made
by all parties to expedite the process. No written grievance will be entertained unless the grievance is filed
within four (4) days after the employee mew or should have mown of the act or condition on which the
grievance is based.
The time limits specified for either party may be extended only be mutual written agreement. A defense of
untimely filing shall not be considered waived by any attempts to adjust the situation giving rise to the
grievance or to forestall similar incidents.
SECTION V: STAGES OF GRIEVANCE
Stal!e 1: Informal
A. An employee having a grievance shall discuss it with hislher building principal in an effort to resolve
the matter informally. When the grievant is a custodian and the grievance is presented either to the
building principal or an immediate supervisor other than the Supervisor of Building and Grounds,
the Supervisor of Building and Grounds shall be notified and asked to participate in the discussions.
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B. If the grievance is not resolved informally, the grievant shall reduce hislher ~evance to writing and
present it to the hearing officer at Stage 1A and the Association President within three (3) days of
the principal's decision. No more than two (2) days after the written grievance is presented to
himlher the principal will, without any further consultation with any party, render a decision in
writing and transmit it to the employee and the Association President.
Stage 2: Superintendent of Schools
A: If the employee initiating the grievance and/or the Association are not satisfied with the written
decision at the conclusion of Stage 1, a written appeal of the decision may be filed by the employee
or the Association with the Superintendent of Schools within ten (10) days after the eq1ployee has
received the written decision.
B. Within five (5) days after receipt of the appeal, the Superintendent of Schools, or his duly authorized
representative, shall schedule a hearing with the grievant, hislher representative, and all other parties
in interest. This hearing must be held within seven (7) days of the Superintendent's receipt of the
appeal.
c. The Superintendent of Schools shall render a decision in writing to the employee and the Association
President within ten (10) days after the conclusion of the hearing.
Stage 3: Board of Education
A. If the employee and/or the Association are not satisfied with the decision at Stage 2, an appeal may
be filed in writing with the Board of Education within ten (10) days after they receive the decision
at Stage 2.
B. Within fifteen (15i"days after receipt of an appeal the Board of Education or a committee thereof
shall hold a hearing with the grievant, hislher representative, and all parties in interest on the
gnevance.
c. Within ten (10) days after the conclusion of the hearing, the Board of Education shall render a
decision in writing on the grievance. The decision shall be promptly transmitted to the grievant and
the Association President.
D. Notwithstanding anything set forth above, the Board of Education, or the committees thereof, shall
not be required to meet more often than ten (10) day intervals to process grievances.
Stage 4: Arbitration
A. If after the appeal to the Board of Education, the Association is not satisfied with the decision at
Stage 3, and the Association determines that the grievance is meritorious, it may submit the
grievance to binding arbitration by written notice to the Board of Education within fifteen (15)
school days of the decision at Stage 3.
B. Within five (5) school days after the written demand for arbitration, the Board of Education and the
Association will agree upon a mutually acceptable arbitrator competent in the area of the grievance,
and will obtain a commitment from said arbitrator to serve. If the parties are unable to agree upon
an arbitrator or to obtain such a commitment within the five (5) days, a request for a list of
arbitrators will be made to the American Arbitration Association by either party. The parties will
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then be bound by the rules and procedures of the American Arbitration Association in the selection
of an arbitrator.
C. The selected arbitrator will hear the matter promptly and will issue hislher decision not later than
thirty (30) calendar days from the date of the close of the hearing. The arbitrator's decision will be
in writing and will set forth all findings of fact, reasoning and conclusions on the issues.
D. The arbitrator shall have no power or authority to alter, add to or subtract from the terms of this
agreement, or make any recommendation which requires the commission of an act prohibited by law
or which violates the terms of this agreement.
E. The decision of the arbitrator shall be final and binding upon all partieS.
F. The costs for the services of the arbitrator will be borne equally by the Board of Education and the
Association.
ARTICLE XIX
CIVIL SERVICE LAW
Employees covered by this Agreement, upon the satisfactory completion of their probationary period, shall
be entitled to the rights a}1dprivileges covered by Section 75 of the Civil Service Law.
ARTICLE XX
EQUALITY OF OPPORTUNITY
~
The parties of this contract warrant that there shall be no discrimination in selection, promotion, assignment,
recognition, compensation, terms and conditions of emploYment, lay-off, instruction or training opportunities
for members, or potential members, of the bargaining unit on account of an individual's sex, race, or religious
orientation.
ARTICLE XXI
SAVINGS CLAUSE
If any provision of this agreement of any application of the agreement to any employee or group of
employees shall be contrary to law, then such provision or application shall be deemed not valid and
subsisting, except to the extent permitted by law, but all other provisions or applications will continue in full
force and effect.
ARTICLExxn
CHANGE IMPLEMENT ATION
It is the intent of the parties that all rights, powers, prerogatives and authority that the Employer had prior
to the signing of this agreement are retained by the Employer, and that with the exception of specific
provisions of this agreement the employer shall have the unrestricted right to manage its affairs.
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ARTICLE xxm
STATUTORY NOTICE
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF TIllS AGREEMENT
REQUIRING LEGISLATNE ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF
LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME
EFFECTNE UNTIL THE APPROPRIATE LEGISLATNE BODY HAS GNEN APPROVAL.
IN WTINESS WHEREOF this Agreement has been executed thi~daY of ~jJrU rYilf. A.2000.(
CITY(?STRICT OFTHECITYOFWATERTOWN
By ;tjd7~
CUSTODIALAND
~E~CE UNITOFCSEA
By (/l~--) (J~.. 4'
CSEA COLLECTNE BARGAINING SPECIALIST
By ./--;};-U)!1fl/'J 0
~
~
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STEP A B C D E F G H
1 19358 20158 20958 21758 22558 23358 24158 24958
2 19708 20508 21308 22108 22908 23708 24508 25308
3 20058 20858 21658 22458 23258 24058 24858 25658
4 20408 21208 22008 22808 23608 24408 25208 26008
5 20758 21558 22358 23158 23958 24758 25558 26358
6 21108 21908 22708 23508 24308 25108 25908 26708
7 21458 22258 23058 23858 24658 25458 26258 27058
10 22258 23058 23858 24658 25458 26258 27058 27858
15 23058 23858 24658 25458 26258 27058 27858 28658
20 23858 24658 25458 26258 27058 27858 28658 29458
25 24658 25458 26258 27058 27858 28658 29458 30258
30 25458 ~26258 27058 27858 28658 29458 30258 31058
A. Full-time cleaners.
-B. Regular custodians and laborers.
C. Increasedresponsibilityas a custodian,senior custodianat Watertown High School, Junior
High School, and Wiley.
D. Custodian in charge or primary schools, building maintenance man at North Elementary, and
athletic custodians.
E. Head custodian at North Junior, building maintenance man at Watertown High School, Case
Junior and Wiley.
F. Head Custodian at Case Junior.
G. Head custodian at Wiley.
H. Head custodian at Watertown High School.
Note: The above schedule is based on an eight (8) hour day. The designated second in charge at
WatertownHigh School,Case Junior High School, and Wiley School will be paid a differential of
$250/year in 1996-97.
WATERTOWN CITY SCHOOL DISTRICT
. Appendix "A"
CUSTODLALSCHEDULE
ANNUALIZED RATES EFFECTIVE JULY 1, 1999 -JUNE 30, 2000
STEP A B C D E
1 21258 22058 22783 23508 24958
2 21608 22408 23133 23858 25308
3 21958 22758 23483 24208 25658
4 22308 23108 23833 24558 26008
5 22658 23458 24183 24908 26358
6 23008 23808 24533 25258 26708
7 23358 24158 24883 25608 27058
10 24158 24958 25683 26408 27858
15 24958 25758 26483 27208 28658
20 25758 26558 27283 28008 29458
25 26558 27358 28083 28808 30258
.
30 27358 28158 28883 29608 31058
A. Unskilled personnel and helpers.
..
B. Semi-skilledpersonnel and/or increased responsibility; motor vehicle operator.
C. Skilled personnel until it is proven and recommended that they be placed on ColumnD.
D. Skilled personnel.
E. Heating, Ventilation, RefrigerationMechanic.
WATERTOWN CITY SCHOOL DISTRICT Appendix "B"
NUUNTENANCESCHEDULE
ANNUALIZED RATES EFFECTIVE JULY 1, 1999 -JUNE 30, 2000
Note: The above schedule is based on an eight (8) hour day. Maintenance employees assigned to
cover all emergencies, heat checks, and vandalism shall be compensated an additional $1,000 beyond
the Maintenance Schedule. Overtime for snow-plowing or any other planned or scheduled overtime
is not included in this stipend.
WATERTOWN CITY SCHOOL DISTRICT '. Appendix "C"
CUSTODLALSCHEDULE
ANNUALIZED RATES EFFECTIVE JULY 1,2000 -JUNE 30, 2001
STEP A B C D E F G H
1 19837 20687 21537 22387 23237 24087 24937 25787
2 20187 21037 21887 22737 23587 24437 25287 26137
3 20537 21387 22237 23087 23937 24787 25637 26487
4 20887 21737 22587 23437 24287 25137 25987 26837
5 21237 22087 22937 23787 24637 25487 26337 27187
6 21587 22437 23287 24137 24987 25837 26687 27537
7 21937 22787 23637 24487 25337 26187 27037 27887
10 22762 23612 24462 25312 26162 27012 27862 28712
15 23587 24437 25287 26137 26987 27837 28687 29537
20 24412 25262 26112 26962 27812 28662 29512 30362
25 25237 26087 26937 27787 28637 29487 30337 31187
30 26062 ~26912 27762 28612 29462 30312 31162 32012
A. Full-time cleaners.
B. Regular custodians and laborers.
C. Increased responsibility as a custodian, senior custodian at Watertown High School, Junior
High School, and Wiley. .
D. Custodian in charge or primary schools, building maintenance man at North Elementary, and
athletic custodians.
E. Head custodian at North Elementary, building maintenance man at Watertown High School,
Case Junior and Wiley.
F. Head Custodian at Case Junior.
G. Head custodian at Wiley.
H. Head custodian at Watertown High School.
Note: The above schedule is based on an eight (8) hour day. The designated second in charge at
Watertown High School, Case Junior High School, and Wiley School will be paid a differential of
$250/year in 1997-98.
STEP A B C D E
1 21737 22587 23437 24287 25987
2 22087 22937 23787 24637 26337
.
3 22437 23287 24137 24987 26687
4 22787
. 23637 24487 25337 27037
5 23137 23987 24837 25687 27387
6 23487 24337 25187 26037 27737
7 23837 24687 25537 26387 28087
10 24662 25512 26362 27212 28912
15 25487 26337 27187 28037 29737
20 26312 27162 28012 28862 30562
25 27137 27987 28837 29687 31387
30 27962 28812 29662 30512 32212
A. Unskilled personnel and helpers.
.'
B. Semi-skilled personnel and/or increased responsibility; motor vehicle operator.
C. Skilled personnel until it is proven and recommended that they be placed on Column D.
D. Skilled personnel.
E. Heating, Ventilation, Refrigeration Mechanic.
WATERTOWN CITY SCHOOL DISTRICT Appendix "D"
NUUNTENANCESCHEDULE
ANNUALIZED RATES EFFECTIVE JULY 1,2000 -JUNE 30, 2001
Note: The above schedule is based on an eight (8) hour day. Maintenance employees assigned to
cover all emergencies, heat checks, and vandalism shall be compensated an additional $1,000 beyond
the Maintenance Schedule. Overtime for snow-plowing or any other planned or scheduled overtime
is not included in this stipend.
